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C.1 In view of the intense market talent competition this year, did your
organisation adjust the starting salary for fresh graduates?
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ERERRIR 77N+ EREERRREZRELEEHUBE S FANNTEAT

A S B

N
N

|]

X =]

iy

fras wwy

BRI °

Hep . pEAREMNIRT BB BEEEFHFITFIT LR 10%  SREEMSHNHEZE

MEXSBENTEHE AL LHE 8% - 8L =i & At # )

6.3%~6.8% - BREETISIHIFE -

Average Adjusted increase rate (P50) m

For graduates with BSc degree (%) 8.0% 6.3%
For graduates with MSc degree (%) 10.0% 6.6%
For graduates with PHD degree (%) 10.0% 6.8%
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E.1 In view of the intense market talent competition this year, did your
organisation come up with any relevant measures to respond?
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Increase salary increase rate - | R EEEEEEREEE 7 5
Specialioff-cycle salary increase _ 54.1%
Provide other employee benefits _ 49.2%
Long-term incentive (stock/RSU) _ 37.3%
Adjusting pay-mix (increase % _ 31.1%
of fixed compensation) =17
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