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Stockholder Engagement

Our relationship with our stockholders is an important part of our company’s success and we have a long tradition of engaging
with our stockholders and obtaining their perspectives. During 2022, we continued our extensive outreach efforts, paying
particular attention to stockholders’ concerns regarding our executive compensation programs and last year's Say-on-Pay
vote, and our integrated outreach team led by our Compensation Committee Chair, Chief People Officer, Investor Relations
group, Human Resources, Corporate Responsibility office, and Corporate Secretary office, met to discuss a wide variety of
issues with stockholders.

Regular Integrated Engagement. During 2022, including our spring (before the 2022 Annual Stockholders Meeting) and
fall outreach:

- we contacted approximately 50 of our
stockholders for engagement, representing > 4 O

Total Contacted .. [¢)
approximately 75% of Intel's institutionally-held 75% nst

)
shares of common stock (or 44% of Intel's separate o/s!
outstanding shares in aggregate), stockholder

+ we engaged with stockholdersrepresentingover ~ Meetings TotalEngaged >5(0)9 nst
50% of Intels institutionally-held shares (or 30% ~ throughout o/s'

of Intel's outstanding shares in aggregate), in the year
many cases multiple times throughout the

year, and
~ Director

= our Board Chair and/or Compensation Committee

Chair engaged stockholders, representing over stockholders Engaged
40% of Intel's instivlutionally—held shares (or 26% contacted for >40%
of Intel’s outstanding shares in aggregate).

engagement InstO/s'

In the months following the 2022 Say-on-Pay vote, the Compensation Committee executed an expanded engagement
program designed specifically around compensation with the goal of identifying and promptly implementing changes that
would be responsive to stockholder feedback. (see “Stockholder Engagement Shaped Our Response to the 2022 Say-on-
Pay Vote” on page 72 for additional information)

mESG Engagement. In addition to our regular integrated outreach team engagements, we hold a series of meetings every
year with a number of our institutional stockholders focused on environmental, social, and governance (ESG) performance
and disclosure. In the fall of 2022, we invited institutional investors representing 72% of shares held by institutional investors,
as well as otherimportant ESG stakeholders such as proxy advisors and rating agencies, to participate in our annual virtual
ESG roadshow. Approximately 30 firms, including stockholders representing approximately 30% of shares held by
institutional investors, participated in the meetings. The sessions covered strategy and ESG governance; an overview of our
corporate responsibility; updates on the key topics of diversity and inclusion, environmental sustainability, product
sustainability, supply chain responsibility and responsible Al; with break out discussions on environmental and social matters.
Presenters included the Chief People Officer and executive sponsor of ESG, the Chief Diversity & Inclusion Officer; the Chief
Sustainability Officer; the Chief Product Sustainability Officer; and representatives of Corporate Responsibility, Supply
Chain Responsibility, and Responsible Al.

MEE EDREFEDOHE LBTINDKBICRITTREREENMBRBIRNIRAE [/ 3
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Philosophy. We believe that our approach to engaging openly with our stockholders on topics such as strategy, corporate
governance, executive compensation, and corporate responsibility drives increased corporate accountability, improves
decision making, and ultimately creates long-term value. We are committed to:

« Accountability. Drive and support leading corporate governance and Board practices to promote oversight,
accountability, and good decision making.

« Transparency. Maintain high levels of transparency on a range of financial, governance, and corporate responsibility issues
to build trust and sustain two-way dialogue that supports our business success.

« Engagement. Proactively engage with stockholders and stakeholder groups in dialogue on a range of topics to identify
emerging trends and issues to inform our thinking and approach.
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Stockholder Engagement Cycle
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R

Annual

Stockholders’

Meeting

Summer

Review annual meeting
results to determine
appropriate next steps, 5 O iy
and prioritize post annual i
meeting stockholder
engagement focus areas

Spring

Conduct pre-annual meeting
stockholder meetings

to answer questions and
understand stockholder
views on proxy matters

M E EOMEEDOHE LBTINDHGICAITTEEREEIMBRBRIRA >
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Fall

Hold post-annual meeting
stockholder meetings to solicit
feedback and report to the Board,
Compensation Committee,

and Corporate Governance and
Nominating Committee

Winter

Incorporate input from stockholder
meetings into annual meeting
planning and enhance governance
and compensation practices and
disclosures when warranted
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The feedback we receive from stockholders and stakeholder groups through these activities is communicated to the
Corporate Governance and Nominating Committee (CGN) and the Compensation Committee on a regular basis throughout
the year, and to our full Board once a year. After careful review, our CGN recommends to the Board whether enhancements to
our company'’s policies and practices are appropriate to meet stockholder expectations relating to new issues or

emerging trends.

Below is a summary of the feedback we received through our 2022 stockholder engagement program and how
we responded.
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Since 2018, we have added seven new, non-employee directors, whose industry and
information technology (IT)/technical, operating and manufacturing, software,
emerging technologies, human capital, and other experiences have been invaluable to
the Board's oversight of our strategic priorities (see “Board Diversity and Refreshment”
beginning on page 35).

Those additional skills, experiences, and perspectives complimented the Board’s mix of
skills and experiences, which include Dr. Liu’s industry and technical experience directly
related to Intel’'s semiconductor device research and development.

In 2022, the Board continued to focus its Board evaluation process on identifying the
particular skill sets and vantage points that the company was lacking on the Board or in
committees (see “Board Evaluations” beginning on page 39).

During 2022, the CGN engaged an independent search firm to help identify
demographically diverse, potential Board candidates with industry/technology
experience and investment, finance, and stockholder interest advocacy experience (see
“Use of Search Firms and Commitment to Diverse Candidates” on page 33).

In the second half of 2022, the Board appointed two new directors, Mr. Tan and Ms.
Novick, to the Board who together bring valued deep semiconductor industry and
investment, financial, and investor focused advocacy experience (see “Director
Nominees” and “Board Refreshment, Composition, and Diversity Partnerships and
Candidate Sourcing” beginning on pages 27 and 35).

The Board also refreshed its leadership and committee compositions afterwards (see
“Board Leadership Structure” and “Board Committees” on pages 40 and 45).

This year, we augmented our disclosure in each of the above referenced sections.

We have bolstered our disclosure regarding the Board'’s process for overseeing Intel’s
enterprise risk management (see “Risk Oversight” beginning on page 42).

We have increased our disclosure regarding the activities and engagements that the
Board has with senior leaders that help create the basis for its succession planning
oversight - an area of great focus for the Board (see “Succession Planning and Human
Capital Management Oversight” on page 44).

Our Board and CGN recognize the increasing complexity of directors’ responsibilities
and the significant time commitments that Board and committee memberships demand,
and therefore annually review the limits for outside public company board commitments
contained in the Corporate Governance Guidelines to ensure they remain appropriate
and promote strong governance practices (see “Directors’ Outside Board
Commitments” on page 33).

Inlate 2022, our Board amended the Corporate Governance Guidelines to establish
tighter limitations on the number of outside public company board memberships a
sitting executive officer and NEO can maintain in line with changing market standards
(see “Directors’ Outside Board Commitments” on page 33).

As part of the director nomination process, the CGN and Board evaluate any other public
company board commitments of our director nominees, including Alyssa Henry, Dr. Risa
Lavizzo-Mourey, and Lip-Bu Tan, to determine whether they could impair the nominee’s
ability to serve on our Board. All of our nominees meet the public company board
limitations established by the Board and in addition to their extensive background and
expertise, we believe each of them has sufficient time, bandwidth, and capacity to
effectively serve the company and our stockholders on the Board (see “Directors’
Outside Board Commitments” on page 33).

Our Perspective / How We Responded

Environmental and
social practices:
Questions about cultural
transformation, and
diversity, equity and
inclusion (DEI) efforts

‘/ We have included an entirely new section in our disclosure highlighting the Board’s and

CGN's focus on and approach to the topic, the factors considered as part of the review of
outside commitments of director nominees, and how they applied those factors in their
review of any directors who reach or exceed the permitted limits to determine whether
their nominations are in the best interest of stockholders (see “Directors’ Outside Board
Commitments” on page 33).

‘/ We have continued to provide disclosure in our 2021-2022 Corporate Responsibility

Report describing the company’s efforts in revitalizing and evolving the culture to
support our strategy.

., We have published in our 2021-2022 Corporate Responsibility Report additional

information with respect to all of our DEI efforts, including the created Employee
Inclusion Survey which was developed to attain deeper understanding of how different
employee populations experience inclusion at Intel, identify opportunities for
improvement, and better understand root causes of any systemic issues and how to

M E EOMEEDOHE LBTINDHGICAITTEEREEIMBRBRIRA >
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Stakeholder engagement

The board engages with stakeholders to understand their priorities and concerns through a range

of engagement activities.

bp investors are one of our key groups of stakeholders. The investor engagement cycle below details the ways that the board, and bp as a whole,

engaged with investors throughout 2022
Investor engagement cycle ®

Activity
Q‘I +  Fourth quarter and full-year 2021 results presentation.
+  Investor roadshows with executive management following fourth quarter 2021 results.
+ Investor engagement with executive management following decision to exit Russia
+  Publication of the bp Annual Report and Form 20-F 2021.
+  Publication of the Net Zero Ambition Report.
+  Publication of the bp Sustainability Report 2021
+  Regular meetings with Climate Action 100+ (CA100+) co-leads and other investor bodies.
Q 2 + Investor roadshows with the chair and executive management following publication of the
bp Annual Report and Form 20-F 2021 and the bp Sustainability Report 2021
+  First quarter 2022 results presentation.
+  Investor roadshows with executive management following first quarter 2022 results.
* Regular meetings with CA100+ co-leads
UK Shareholders’ Association (UKSA) meeting
+ 2022 AGM, including company resolution enabling investors to support the bp Net Zero
Ambition Report.
+  Publication of the bp Energy Outlook 2022

Matters raised

+  Performance during 2021

+ Strategy and bp's sustainability aims.
* bp's decision to exit Russia.

+ Response on ESG and Say on Climate

resolutions including the bp Net Zero
Ambition Report.

+ Remuneration outcomes for executive

directors and bp'’s leadership team.

+  Performance during first quarter 2022
+ Implications of Russia announcement

in February.

+  bp's sustainability frame and net zero

ambition.

+  Arange of issues were raised at the

AGM. Go to bp.com/AGM for transcripts
of the CEO and chair's speeches, and
the Q&A session

Q 3 + Second quarter 2022 results presentation.
+ Investor roadshows with executive management following second quarter 2022 results.
* Regular meetings with CA100+ co-leads
+  Calls with investors and investor bodies.

Q 4 + Third quarter 2022 results presentation.
+  Investor roadshows with executive management following third-quarter 2022 results
+ Investor engagement with the chair and executive management

+ Investor and stakeholder event to gather insights to help inform the formation of the
directors’ remuneration policy which is to be voted on at the 2023 AGM.

* Regular meetings with CA100+ co-leads
+ Investor study conducted by a third party to provide independent feedback on progress.

+ Performance during second quarter

and first half 2022

«  Shareholder distributions.
+ Follow-up to themes raised by CA100+

atbp's AGM

+ Performance during third quarter and

nine months 2022

+ Investors gave feedback for

consideration and inclusion in the
remuneration policy.

MR EDREEDOHE LRTINDKGICRITTEEREENMBERBRNERIVE [ 7
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Stakeholder engagement continued

Board engagement with stakeholders

Considering me interests of our stakeholders is (undamen(al to delivering our strategy. The following table identifies our most strategically s\gmﬂcan(

at the board undertook during 2022, as well as engagement activities undertaken by managem:
anthe boards behalf incudes detals &n some of the ations taken 5 a reSulof this engagement s iné with Povision 5 o he UK Corporate
Governance Code. For more information on our stakeholders see our business model, page 12. For engagement with the bp workforce see pages 94-05,

Investors and shareholders @

Customers ©

Partners and suppliers @

FEERENEED T A IR R
LIcREEDT—Y OB Z BT

Governments and regulators @

Society ©

Why e engage

Institutional and retail investors are key
stakeholders through their provision of
finance and stewardship. Regular and
constructive dialogue with institutional and
retail investors is important to communicate
bp's strategy and to build and maintain
confidence in

- Customer demand is crucal to bp's business,
and we are constantly working to meet their
ever-changing needs. They are the driving
force for innovating new business models
and senvice platforms.

« Strong with partr d

supphe(s are vitally imoortant to meet

our customers’ needs today and, as bp
accelerates its transition, to provide
inteqrated energy and mobility solutions that
help reduce carbon emissions while creating
new business opportunities.

h v
enforcement and regulators is important
to maintaining legal compliance and
understanding how to respond to new and
emerging threats, changes in requlations.
and changes to industry standards.

+ We want toact in a way that benefits the
societies in which we operate, which includes
more than 60 countries. We aim to maintain
& strong reputation globally and rely on wider
society as potential customers, pariners
and employees.

How we engaged in 2022

Outcomes and highlights in 2022

Key topics of engagement

MR E L DIFEEDHEE LRTINADMGICHIFTEEREIMERBNE

Gngang commuricaions including quarterly
results calls, in-person and virtual meetings
ond nvestor oatshone

‘The board engaged with investors at the
2022 AGM, and received feedback from a
meeting with the UK Shareholders’
Association (UKSA)

Investor studies presented to the board
Communication of financial results and
regulatory announcements through a
regulatory information service and the bp
Annual Report and Form 20-F 2021

Aninvestor event focused on femresicn
and related matters was hosted byt
remuneration committee in Novsmber 2022.
The other committee chairs were availeble to
investors s needed throughout the year.

See the stakeholder engagement cycle on
page 91 for further information.

The UKSA engagement provided those
investors in attendance with the opportunity
to put questions to the company secretary
and senior leaders from our investor relations
and ESG teams This helped the board
understand issues that were important to the
private shareholders present,in advance of
the 2

Investors votedto Support our net zero
ambition report with 83.53% of votes cast in
favour of the resolution at the 2022 AGM.

‘The remuneration-focused investor event
allowed investors to share their views on

a variety of matters, including ESG and
performance measures and how they relate
to the remuneration policy. For more
information see the directors’ remuneration
report on page 112

For information on the value delivered for
investors, see page 24.

Financial performance, credit rating

and dividends.

Strategy and associated aims and targets.
Sustainable growth and ESG performance.
Executive remuneration.

Emma Delaney, EVP, customers & products,
presented a deep dive to the board on the £V
charging business on 27 September 2022,
and on the biofuels business on 1 December
2022

The board visited retail sites throughout the

year, for example, the CEO travelled o

Melbourne to officially open bp pulse

Australia in November 2022.

+ Some of our customers are also
sharenolders. They were able to ask
questions relating to their experiences
atthe 2022 AGM

We continued to deliver for our customers
through a range of products and services,
see page 41
+ We added 250 new strategic convenience
sitesk in 2022
The number of bp EV charge points grew to
around 22,000 in 2022
bp developed a new strategic convenience
partnership with Uber to enhance our
convenience and mobility offer to customers.

Energy security and affordability.
- Quality products and experiences.
+ Offering new energy solutions.

+ The board received reqular updates from
the CEO, CFO and other members of the
leadership team on engagements with
partners and suppiers

The board received updates relating to

changes in regulations, including a TCFD

leaming session in February 2022

Board members attended numerous global
hout 2022 where they met with

the board, ouum-ng inatiers raised regerdlng
partners and supy

The board rewewed e Moder Slavery Act
Statement released in June 2022. The safety
and sustainability committee (S&SC)
reviewed bp's modern slavery risk
management, including supplier due diligence
and human rights questionnaires, See the
S8SC report on page 110 and the bp
sustainability report 2022 for more information.

174 billion spend sourcing goods and
services from 39,000 suppliers in 2022
Developed new strategic partnerships.
including with Uber (se page 16),

Eni and Aberdeen City Council

bp is developing hydrogen plans and
partnerships in Abu Dhabi, Australia, Egypt,
Mauritania, Oman, UK and US. For example,
in May 2022, ADNOC joined bp's blue
hydrogenx project H2Teesside, and Masdar
of Abu Dhabi joined bp's HyGreen Teesside
green hydrogen project

+ Payment terms.
+ Shared vision and values.
+ Trustand transparency.

RATE

world leaders
The board pproved repoting. ncuding the
bp Annual Report and Form 20-F 2021,
complinc ith devant requations.

The board approved up to $8 billion more
of investment into oil and gas, and up to
8 billon more into our transition growth

engines by 2030 in response to governments’

concers about energy security and
affordability. See our fulkyear and 4Q results
update on 7 February 2023, and decision
making by the board on page 90 for further
information.

We paid $12.5 billion of tax globally in 2022,
see page 68 for more information.

In May 2022, we announced our intention to
invest up to £18 billon in the UK's energy
system by the end of 2030, demonstrating
our firm commitment to the UK.

in October and December 2022, bp signed
memoranda of understanding with the
Mauritanian and Egyptian governments
respectively to explore the potential for

the production of green hydrogen in

both countries.

Supporting iniiati

+ The board received updates from
management about the impact of bp's
operations on the communities in which we
operate, for example, the potential impact of
gas flaring on communities around the
Rumaila oilfield in Iraq

+ Management engaged with a wide range of
NGOs and other stakenolders. Their feedback
was incorporated in reports to the board from
the CEO.

+ bp published the bp Energy Outlook as &
contribution to the wider debate about the
factors shaping the energy transition
Spencer Dale, SVP, economic & energy
insights, provided a summary of ts findings
and the implications of Russia’s invasion of
Ukraine to the board in March 2022

+ We supported more than 67,000 jobs in 2022

We spent $93 million supporting additional

initiatives to benefit the communities where

we operate.

This included a commitment of over

£1 millon with ENBW to the X-Academy in

Scotland which will support the reskilling

of experienced workers and the creation of

entry-level energy transition roles.

« For more information about our aims to get
bp to net zero and care for our planet see
page 45.

Energy security and affordability.
Investment in the energy transition and
driving down emissions.

+ Creation and protection of jobs and
livelihoods.

Caring for the planet and environment
8ehaving responsibly in the societies in
which we operate.
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1'\’2% O“o o) /—j—;‘_ ]\\‘x \// \ —_ b\%ﬁ\ é/—]—\ —_ Fx ) \ —_ b\ ‘The board recognizes the value tobe derived  Thisis complemented by a sute of board-led  Following the completion of the Reinvent bp

from engaging with bp's workforce. Thatis why  activities, involving both in-person engagements  programme, a particular focus of the board's
N _ the board has adopted a structured workforce  and virtual interactions, which aim to maximize  engagement in 2022 was on workforce culture
4 7 ) I/ _773\ = a) 7 — I\“ \““ 7 %/ =] 7!-_ = 0) EE > engagement programme (WFEP) which it hs Itiple the launch of bp's new beliefs,
H b ’r / Y 1\_'f [y =] [=1 believes is effective in complying with Provision  perspectives which we refer to as Who we are’
§ of the UK Corporate Governance Code (Code).

© For further cetai on how the board
E fied Provision 2 of the Code,
see pages 87-88.

How the board engages ©

Fowmhall CEO 'Keeping AGM Focused
events connected scemaconpegeon [ engagements
including with North ansontpoom/icu. [§ incuang
Sea colleagues at 5t with
our Aberdeen office
in Scotiand
Enhancing equity:
"Pulse’ employee J§ Reports on T Workforce gy,
survey Speak Up e e
reprts ncucing bp's anonymous
whistieblowing including a visit to (WFEP)
our offshore Glen bp'smechanismfor oy front-line colleagues have a unique
Lyon faciity. complying with insight into our key priority of safety.
Provision 5 of
the Code. Dr Johannes Teyssen
In planning a WFEP session at our
Germany, we
Key features of our WFEP identified an opportunity to help non-native
Meaningful dialogue - Feedbackfrom sessonsisshared it the A 5”&”““9 b adelis
all

& Noice. encourage colleagues o speak en\ about

present to be heard: Up o 12 participants, insights gained ekl sty

Chel i i e German-speaking director, Dr Johannes
* Roundtable format without line managers. ‘I O Teyssen, held the in-person WFEP session
F B cntrely in German, wih repesentatives flom

free-fiow discussion. Jurisdictions (incl. UK, US, India, 2 Lngen operstion linin vl

‘ Oman, China) Topics discussed included the Reinvent bp

Equity of representation

programme, centralization of activity, and
safety awareness, particularly among non-bp

- Participants represent a broad cross-
i ey

section of the workforce by: seniority,
tenure, business area, geographic location

Full board participation ey themes
+ Every board member attends sessions

rather than having engagement channelled

through one director. =

Colleagues participated
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