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Departments issue FAQs on end of COVID-19 
emergency declarations
By Maureen Gammon and Kathleen Rosenow

1 See “What the end of the COVID-19 emergencies will mean for group health plans,” Insider, February 2023.

The departments of Labor (DOL), Health and Human 
Services (HHS), and Treasury have released new 
frequently asked questions (FAQs Part 58) that address 
what happens to certain relief when the COVID-19 
public health emergency (PHE) and national emergency 
declarations end. Both were scheduled to end on May 11, 
2023; however, President Biden has signed Congress’s 
joint resolution to terminate the national emergency 
earlier. Thus, while the PHE ends on May 11, the national 
emergency ended on April 10, 2023.

In general, group health plans will no longer be required 
to cover the cost of COVID-19 vaccinations provided by 
out-of-network providers or COVID-19 testing in- or out-of-
network. The end of the national emergency also triggered 
the end of the Outbreak Period, which will end relief from 
certain deadlines for employee benefit plans subject to 
ERISA or the Internal Revenue Code.1

End of the public health emergency
COVID-19 testing
Under the Families First Coronavirus Response Act and the 
Coronavirus Aid, Relief, and Economic Security (CARES) 
Act, group health plans must cover COVID-19 tests and 
related services without cost sharing, prior authorization 
or other medical management requirements during the 
PHE. Beginning January 15, 2022, plans must also cover 
over-the-counter COVID-19 tests authorized, cleared or 
approved by the U.S. Food and Drug Administration.

The FAQs confirm the following regarding the federal 
requirements (note, state insurance law or other sources 
may have additional authority that could affect coverage 
requirements):

• After the end of the PHE, a plan may impose cost sharing, 
prior authorization or other medical management 
requirements for COVID-19 testing and services (or stop 
covering testing entirely). When testing and related care 
is administered over a span of time, the plan should use 
the earliest date of care to determine whether coverage 
falls within the PHE period. 
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• After the end of the PHE, COVID-19 test providers will no 
longer be required to list the cash price of a COVID-19 
test on their public internet websites for plans to use to 
calculate reimbursements if a negotiated rate was not 
in effect before the PHE; however, the FAQs encourage 
providers to continue the practice for at least 90 days 
after the PHE ends to help plans process qualified claims.

• Plans should communicate to participants and 
beneficiaries about whether or how plan coverage of 
COVID-19 testing, diagnosis and treatment will change 
after the PHE. The departments encourage plans to 
continue covering benefits for COVID-19 diagnosis and 
treatment and for telehealth and remote care services 
after the end of the PHE. 

• The plan must notify participants and enrollees of any 
material modifications to terms that affect the most 
recent summary of benefits and coverage (SBC), outside 
of renewal or reissuance of coverage, no later than 60 
days before the effective date of the change. 

• If the plan made changes to its coverage of COVID-19-
related testing and services and revokes these changes 
when the PHE ends, the plan will have met its obligation 
to provide advance notice of the material modification 
(for SBC purposes) if it: 1) previously notified the 
participant, beneficiary or enrollee of the general 
duration of the additional benefits coverage or reduced 
cost sharing (e.g., that the increased coverage applies 
only during the PHE); or 2) notifies the participant, 
beneficiary or enrollee of the general duration of the 
additional benefits coverage or reduced cost sharing 
within a reasonable time frame before reversing the 
changes.

2  See “President Biden extends national emergency, Outbreak Period rules continue,” 
Insider, March 2022.

Note, providing notice for coverage with respect to a prior 
plan year does not change the requirement to provide 
advance notice for coverage in the current plan year.

COVID-19 vaccines
After the PHE ends, non-grandfathered group health plans 
must continue to fully cover certain COVID-19 preventive 
care and services provided in network, including those 
rated “A” or “B” in the current recommendations of 
the United States Preventive Services Task Force and 
immunizations recommended by the Advisory Committee 
on Immunization Practices of the Centers for Disease 
Control and Prevention, as required under the CARES Act. 
However, they will no longer be required to cover out-of-
network preventive services and can impose cost-sharing 
for qualifying out-of-network care when an in-network 
care option is available. 

End of the national emergency
Outbreak Period 
The Outbreak Period will end June 9, 2023 (or a later date 
if announced by the departments of Labor and Treasury); 
the following periods and dates subject to relief will be 
affected:2

• The 60-day election period for COBRA continuation 
coverage 

• The date for making COBRA premium payments 
• The date for individuals to notify the plan of a COBRA 

qualifying event or determination of disability
• The deadline for employers to provide individuals with 

notice of their COBRA continuation rights 
• The 30-day (or 60-day in some cases) group health plan 

special enrollment period 
• The time frames for filing claims under the plan’s claims-

processing procedures (applicable to group health 
claims but also other employee benefit claims, such as 
life insurance and disability)

• The deadlines for requesting internal and external 
appeals for adverse benefit determinations (all types of 
ERISA employee benefit plans are subject to the internal 
appeals extensions, but only group health plans are 
subject to the external appeals extensions)
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The FAQs provide several examples of how group health 
plans can administer the end of the Outbreak Period 
related to the above elections or other actions.

Special enrollment rights (Medicaid and CHIP)
As Medicaid and CHIP programs resume their regular 
pre-pandemic eligibility and enrollment practices, 
employees and their dependents who lose coverage 
may have a special enrollment right.3 Those who lose 
Medicaid or CHIP coverage from March 31, 2023 (the 
end of the continuous enrollment condition) until June 9, 
2023 (the end of the Outbreak Period) can request special 
enrollment in a group health plan governed by ERISA and 
the Internal Revenue Code until 60 days after the end of 
the Outbreak Period (August 8, 2023). 

The DOL created a flyer that can be shared with individuals 
who may lose their Medicaid or CHIP coverage after March 
31, 2023.

HSA-qualified HDHPs
Until the IRS issues guidance that states otherwise, health 
savings account (HSA)-qualified high-deductible health 
plans (HDHPs) may continue to cover COVID-19 testing 
and treatment before the annual deductible is met without 
affecting their qualified status. The IRS is expected to 
issue additional guidance soon on whether the relief will 
continue; however, the FAQs note that, in general, HDHPs 
won’t be required to make changes in the middle of a plan 
year in order for covered individuals to remain eligible to 
contribute to an HSA. As such, it is unlikely the relief will be 
changed before January 1, 2024 (for calendar-year plans).

Next steps
To prepare for the end of the COVID-19 emergencies, 
employers should:

1. Work with their carriers, third-party administrators 
and legal counsel to determine what changes, if any, 
to make to their group health plans (e.g., continue 
covering out-of-network COVID-19 vaccines at no 
cost, add cost sharing or eliminate coverage of out-of-
network COVID-19 vaccines altogether)

2. Communicate any changes to plan participants 
through such vehicles as updated summary plan 
descriptions, summary of material modifications or 
reductions, summary of benefits and coverage, and 
individual letters regarding extended elections and 
other actions due to the Outbreak Period end

3. Coordinate with their carriers, third-party administrators 
and legal counsel to ensure their plans are administered 
according to the guidance, particularly as it relates to 
the end of the Outbreak Period

3 See “Medicaid redeterminations may impact group health plans,” Insider, April 2023.

4. Prepare for employees and their dependents who 
lose Medicaid or CHIP coverage to request special 
enrollment in the group health plan

Employers offering HSA-qualified HDHPs and providing 
coverage for COVID-19 testing or treatment should watch 
for future IRS guidance as to when that relief will end.

For comments or questions, contact  
Maureen Gammon at +1 610 254 7476,  
maureen.gammon@wtwco.com; and  
Kathleen Rosenow at +1 507 358 0688,  
kathleen.rosenow@wtwco.com.

News in Brief
CMS releases revised RxDC 
reporting instructions for 2022
By Anu Gogna and Ben Lupin

The Centers for Medicare & Medicaid Services 
(CMS) has issued revised instructions 
and templates for prescription drug data 
collection (RxDC) reporting for 2022, required 
under the Consolidated Appropriations Act, 
2021. The RxDC reporting deadline for the 
2022 reference year is June 1, 2023.

As background, insurance companies 
and employer-sponsored group health 
plans must annually submit information about 
prescription drugs and healthcare spending 
to CMS. The first reports (which included 
information from 2020 and 2021 reference 
years) were due by January 31, 2023. 

Employer plan sponsors will want to make sure 
that they and their third-party administrators, 
pharmacy benefit managers and carriers are 
using the revised reporting instructions when 
completing the RxDC reporting for the 2022 
reference year.

https://www.dol.gov/sites/dolgov/files/ebsa/about-ebsa/our-activities/resource-center/publications/losing-medicaid-or-chip-flyer.pdf
https://www.wtwco.com/en-US/insights/2023/04/medicaid-redeterminations-may-impact-group-health-plans
mailto:maureen.gammon@wtwco.com
mailto:kathleen.rosenow@wtwco.com
https://www.cms.gov/CCIIO/Programs-and-Initiatives/Other-Insurance-Protections/Prescription-Drug-Data-Collection
https://www.cms.gov/CCIIO/Programs-and-Initiatives/Other-Insurance-Protections/Prescription-Drug-Data-Collection
https://www.congress.gov/116/bills/hr133/BILLS-116hr133enr.pdf
https://www.congress.gov/116/bills/hr133/BILLS-116hr133enr.pdf


4   wtwco.com

Insider  |  April 2023

Medicaid redeterminations may impact group 
health plans
By Maureen Gammon and Ben Lupin

1 See “What the end of the COVID-19 emergencies will mean for group health plans,” Insider, February 2023. 
2 See “’Family glitch’ fix updated to include calendar-year cafeteria plans,” Insider, November 2022.

State Medicaid eligibility reviews have resumed after a 
temporary pause initiated near the beginning of the COVID-19 
pandemic. As a result, millions of people could lose their 
eligibility for Medicaid starting in April 2023. Employees 
and their dependents who lose access to Medicaid may 
turn to their employer-sponsored group health plans for 
coverage, leading to a potential increase in group health plan 
enrollment — and an increase in plan costs for employers.

The Centers for Medicare & Medicaid Services (CMS) 
have given states up to 12 months to initiate the 
redeterminations and 14 months to complete them; 
however, the redetermination process has already begun.

Background
At the start of the COVID-19 pandemic, the federal 
government took various relief measures to ensure 
individuals continued to have access to health coverage. In 
March 2020, under the Families First Coronavirus Response 
Act, the annual process used by states to review Medicaid 
eligibility was temporarily paused, allowing individuals 
who may otherwise have lost eligibility to stay enrolled. 
The Consolidated Appropriations Act, 2023, changed the 
end date for this continuous enrollment requirement to 
March 31, 2023. This means that starting in April 2023, 
states will be permitted to resume participant disenrollment 
from Medicaid. (More information about each state’s 
redetermination process can be found on the CMS website.) 

HIPAA special enrollment rights
Under the Health Insurance Portability and Accountability 
Act (HIPAA) special enrollment rules, group health plans 
must allow eligible employees, as well as their eligible 
dependents, to enroll in employer-sponsored coverage 
if the employee or dependent is covered under Medicaid 
but the coverage is terminated due to a loss of eligibility. 
In those circumstances, the employee must be given at 
least 60 days to request special enrollment.

Note that the COVID-19 Outbreak Period rules, which 
provide certain relief during the COVID-19 national 
emergency, extended the special enrollment period to 
request enrollment in a group health plan and currently 
still apply. Under these rules, group health plans must  
disregard “the Outbreak Period” (defined as the period 

beginning March 1, 2020, and ending 60 days after the 
end of the COVID-19 national emergency) in determining 
the deadline for requesting enrollment during a special 
election period. The COVID-19 national emergency 
declaration ended on April 10, 2023, resulting in the 
Outbreak Period ending June 9, 2023 (or a later date if 
announced by the departments of Labor and Treasury).1 
After this date, the normal time frame for exercising HIPAA 
special enrollment rights will resume. 

Individuals losing Medicaid coverage as a result of state 
redeterminations may also be eligible for subsidized 
coverage on the Affordable Care Act marketplace, but only 
if they are not offered affordable, minimum value coverage 
by their employer. When reviewing the affordability of the 
coverage being offered, the “family glitch” fix rules may 
also come into play.2

Next steps
Employers should consider the following actions as 
Medicaid redeterminations resume:

• Prepare for a potential increase in the number of eligible 
employees and their dependents seeking to enroll in the 
employer-sponsored group health plan due to a loss of 
Medicaid eligibility. 

• Ensure that their group health plan is administered in 
accordance with the HIPAA special enrollment rules. 

• Discuss with their plan actuaries the financial impact the 
increase in enrollment might have on their group health plan.

For comments or questions, contact  
Maureen Gammon at +1 610 254 7476,  
maureen.gammon@wtwco.com; or  
Ben Lupin at +1 215 316 8311,  
benjamin.lupin@wtwco.com.

Millions of people could lose their 
eligibility for Medicaid starting in 
April 2023.

http://wtwco.com
https://www.wtwco.com/en-US/insights/2023/02/what-the-end-of-the-covid-19-emergencies-will-mean-for-group-health-plans
https://www.wtwco.com/en-US/insights/2022/11/family-glitch-fix-updated-to-include-calendar-year-cafeteria-plans
https://www.medicaid.gov/resources-for-states/downloads/ant-2023-time-init-unwin-reltd-ren-02242023.pdf
https://www.medicaid.gov/resources-for-states/downloads/ant-2023-time-init-unwin-reltd-ren-02242023.pdf
mailto:maureen.gammon@wtwco.com
mailto:benjamin.lupin@wtwco.com
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Federal court issues nationwide injunction on 
some ACA preventive care
By Anu Gogna and Ben Lupin

A federal district court in Texas overturned part of the 
Affordable Care Act (ACA) that requires group health 
plans and insurers to cover certain preventive healthcare 
services recommended by the United States Preventive 
Services Taskforce (USPSTF), with no cost sharing (i.e., no 
out-of-pocket costs). 

In Braidwood Management, Inc. v. Becerra, Judge Reed 
O’Connor of the U.S. District Court for the Northern 
District of Texas held that the USPSTF recommendations 
were not authorized because task force members were not 
constitutionally appointed. Judge O’Connor is the same 
judge who previously struck down the entire ACA before it 
was eventually upheld by the U.S. Supreme Court.

Note, other ACA preventive care mandates that were not 
recommended by the USPSTF remain in effect. The court 
specified that two other federal groups — the Health 
Resources and Services Administration (HRSA) and the 
Advisory Committee on Immunization Practices (ACIP) —  
may require group health plans and insurers to cover 
certain preventive products and services with no cost 
sharing because they were created by the Health and 
Human Services (HHS) Secretary, a presidential appointee. 

HRSA covers a range of women’s healthcare (including 
contraceptives), while ACIP covers routine vaccinations.

Going forward
HHS (via the Department of Justice) has already appealed 
the decision and is expected to ask for a stay on the ruling 
pending appeal, so changes to group health plans and 
insurance contracts would not be immediate. It is unclear 
when the appeals court will rule on this case and whether 
it will eventually be appealed and decided by the U.S. 
Supreme Court.

For comments or questions, contact  
Anu Gogna at +1 973 290 2599,  
anu.gogna@wtwco.com; or  
Ben Lupin at +1 215 316 8311,  
benjamin.lupin@wtwco.com.

FAQs issued on recent ACA ruling on 
preventive care requirements 
By Ben Lupin and Kathleen Rosenow

1 See “Federal court issues nationwide injunction on some ACA preventive care,” Insider, April 2023.

The departments of Labor, Health and Human Services, 
and Treasury have released FAQs Part 59 addressing 
the recent federal district court decision in Braidwood 
Management Inc. v. Becerra. The decision blocked 
the Affordable Care Act’s (ACA’s) requirement for non-
grandfathered group health plans to cover certain 
preventive healthcare services recommended by the 
United States Preventive Services Task Force (USPSTF) 
without cost sharing (i.e., no co-pays, deductibles or 
coinsurance).1 The FAQs discuss the effect of the case in 
general and also address the effect on high-deductible 
health plans (HDHPs) as well as the Coronavirus, Aid, 
Relief, and Economic Security (CARES) Act’s rapid 
coverage of preventive services and vaccine requirements 
implemented during the COVID-19 pandemic.

Note: The Department of Justice filed an appeal in the 
Braidwood case on March 31, 2023, followed by a motion 
for a stay on April 12, 2023. Although the litigation is 
ongoing, the departments state in FAQs Part 59 that they 
encourage group health plans to continue providing 
preventive care in accordance with the intent of the ACA, 
even if not required as a result of any final court decisions.

FAQs Part 59
The departments issued the new FAQs to provide initial 
guidance on how Braidwood affects the ACA requirement 
to cover certain preventive services without cost sharing. 
Additional guidance will likely be issued.

HHS (via the Department of Justice) 
has already appealed the decision.

https://uspreventiveservicestaskforce.org/uspstf/recommendation-topics/uspstf-a-and-b-recommendations
https://uspreventiveservicestaskforce.org/uspstf/recommendation-topics/uspstf-a-and-b-recommendations
https://storage.courtlistener.com/recap/gov.uscourts.txnd.330381/gov.uscourts.txnd.330381.113.0_2.pdf
mailto:anu.gogna@wtwco.com
mailto:benjamin.lupin@wtwco.com
https://www.wtwco.com/en-US/insights/2023/04/federal-court-issues-nationwide-injunction-on-some-aca-preventive-care
https://www.dol.gov/agencies/ebsa/about-ebsa/our-activities/resource-center/faqs/aca-part-59
https://law.justia.com/cases/federal/district-courts/texas/txndce/4:2020cv00283/330381/113/
https://law.justia.com/cases/federal/district-courts/texas/txndce/4:2020cv00283/330381/113/
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Preventive care generally (FAQs 1 – 6)
• A or B recommendations prior to ACA. Braidwood 

applies to items and services group health plans must 
cover without cost sharing “in response to an ‘A’ or ‘B’ 
recommendation by the [US]PSTF on or after March 
23, 2010.” So, plans must continue to cover, without 
cost sharing, items and services recommended with 
an A or B rating by the USPSTF before March 23, 2010. 
The departments anticipate providing additional 
guidance with respect to the pre-March 23, 2010 
recommendations.

• Changes to A or B recommendations since ACA. 
Following Braidwood, the departments may not 
implement or enforce changes made by the USPSTF 
to the items and services recommended with an 
A or B rating on or after March 23, 2010, including 
recommendations for breast care screening (2016), 
cervical cancer screening (2018) and colorectal 
screenings (2021); however, the departments strongly 
encourage plans and issuers to continue full coverage of 
such services. 

• Overlapping and non-USPSTF recommendations. 
Braidwood does not affect the ACA requirements 
to fully cover immunizations recommended by the 
Advisory Committee on Immunization Practices (ACIP) 
or preventive care and screenings for infants, children 
and adolescents, as well as for women as provided 
for in comprehensive guidelines supported by the 
Health Resources and Services Administration (HRSA), 
including contraceptive coverage, immunizations, 
cervical cancer screening and pediatric preventive care. 
Some of these overlap with USPSTF requirements.

• State preventive care. Braidwood does not affect 
applicable state laws. States may still enact or enforce 
their own laws that require full coverage, without cost 
sharing, for items and services covered in the court 
decision. 

• Plan document changes. Although not required by 
Braidwood, if a plan decides to make changes to its 
preventive care coverage in light of the ruling, the plan 
should consider the effect of other state and federal 
laws and contractual agreements (including collective 
bargaining agreements) before implementing the 
changes. The plan must also issue any required notices 
about the coverage changes, including the summary 
of benefits and coverage (at least 60 days prior to a 
material modification) and the summary of material 
modifications (within 60 days of the adoption of a 
material reduction in benefits).

HDHPs/Preventive care (FAQ 7)
After Braidwood, an HDHP may, until further guidance is 
issued, continue to provide benefits for items and services 
recommended with an A or B rating by the USPSTF on 

or after March 23, 2010, before the minimum annual 
deductible is met regardless of whether they must be 
covered without cost sharing under the ACA.

Rapid coverage of preventive services and vaccines for 
coronavirus (FAQ 8)
Under the CARES Act, non-grandfathered group health 
plans must cover, without cost sharing, any qualifying 
coronavirus preventive service, including those 
recommended by the USPSTF and those recommended by 
ACIP. Coverage must begin 15 business days after the date 
of the recommendation. According to the FAQs, plans 
must continue to cover immunizations recommended by 
ACIP without cost sharing, but because the USPSTF has 
not recommended any qualifying coronavirus preventive 
services with an A or B rating, the Braidwood decision has 
no related effect on plans.

Going forward
Employers should monitor developments in the Braidwood 
case to determine next steps. If the court’s decision holds, 
then employers must determine whether they will continue 
to provide preventive care recommended by the USPSTF 
after March 23, 2010. Plans have the following options:

• Stop covering the recommended preventive care.
• Retain their current ACA preventive care provisions 

(including no cost sharing).
• Continue to cover the preventive care but add cost 

sharing for these services.

While plans can change the ACA preventive care 
provisions that are blocked by Braidwood, they must 
continue to cover preventive care in place before the 
ACA (i.e., before March 23, 2010), as well as preventive 
care under ACIP and HRSA, without cost sharing 
(including COVID-19 preventive care and immunizations 
recommended by ACIP and HRSA).

Employers should also review their HDHPs to ensure their 
compliance with the first-dollar preventive care safe harbor.

For comments or questions, contact  
Ben Lupin at +1 215 316 8311,  
benjamin.lupin@wtwco.com; or  
Kathleen Rosenow at +1 507 358 0688,  
kathleen.rosenow@wtwco.com.

[Plans] must continue to cover 
preventive care in place before the ACA.

http://wtwco.com
mailto:benjamin.lupin@wtwco.com
mailto:kathleen.rosenow@wtwco.com
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Proposed HIPAA rule would strengthen privacy 
for reproductive care
By Anu Gogna and Ben Lupin

The U.S. Department of Health and Human Services 
(HHS), through its Office for Civil Rights (OCR), issued 
a proposed rule (and an accompanying Fact Sheet) 
designed to strengthen the Health Insurance Portability 
and Accountability Act (HIPAA) Privacy Rule protections 
for legal reproductive healthcare, including abortion care.

The proposed changes would block health plans and 
providers from disclosing protected health information 
(PHI) regarding a patient’s reproductive care, as well as 
prohibit them from disclosing information that could be 
used to identify, investigate, prosecute or sue someone 
involved in seeking reproductive health services in states 
where the services are legal. PHI could still be disclosed 
for patients receiving such services, including abortion 
care, in states where the services are illegal.

As explained in OCR guidance, the existing HIPAA Privacy 
Rule, which remains in effect, permits but does not require 
certain disclosures to law enforcement and others, under 
certain conditions.

Comments on the proposed rule are due by June 16, 2023. 

Proposed rule on reproductive privacy
The proposal would prohibit HIPAA covered entities 
(including health plans, healthcare clearing houses and 
most healthcare providers) from using or disclosing PHI 
for either of the following:

• An investigation into or proceeding against any person 
in connection with seeking, obtaining, providing or 
facilitating reproductive healthcare where it is illegal

• The identification of any person to initiate such an 
investigation or proceeding

Reproductive healthcare would be defined to include 
contraception, including emergency contraception; 
pregnancy-related healthcare; fertility or infertility-related 
healthcare; and other types of care, services or supplies 
used to diagnose and treat conditions related to the 
reproductive system. This would include, for example, 
prenatal care, abortion, miscarriage management, 
infertility treatment, contraception use, and diagnosis 
and treatment for reproductive-related conditions such as 
ovarian cancer.

Proposed prohibited uses for PHI
Under the proposed rule, law enforcement and other 
regulated entities would not be allowed to use or disclose 
PHI to investigate any of the following circumstances 
(note, all three prongs require the reproductive healthcare 
to be provided lawfully): 

1. Reproductive healthcare that is sought, obtained, 
provided or facilitated in a state where the healthcare 
is lawful and outside of the state where the 
investigation or proceeding is authorized

2. Reproductive healthcare that is protected, required 
or expressly authorized by federal law (e.g., the 
Emergency Medical Treatment and Labor Act), 
regardless of the state in which such healthcare is 
provided

3. Reproductive healthcare that is provided in the state 
where the investigation or proceeding is authorized 
and is permitted by the law of the state in which such 
healthcare is provided

Signed attestation
The proposal would require a health plan or provider 
to get a signed statement from anyone requesting PHI 
attesting that the request is not for a prohibited purpose. 
The signed attestation would be required for PHI in any of 
the following circumstances:

• Health oversight activities
• Judicial and administrative proceedings
• Law enforcement purposes
• Disclosures to coroners and medical examiners

OCR is considering developing a model attestation for 
group health plans and providers to use when developing 
their own templates. The proposal explicitly states that 
the attestation could be an electronic document and 
electronically signed. The attestation would need to be 

Comments on the proposed rule are 
due by June 16, 2023.

https://public-inspection.federalregister.gov/2023-07517.pdf
https://www.hhs.gov/hipaa/for-professionals/regulatory-initiatives/hipaa-reproductive-health-fact-sheet/index.html
https://www.hhs.gov/hipaa/for-professionals/privacy/guidance/phi-reproductive-health/index.html#footnote8_c10uq61
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provided on a stand-alone basis, separate from any other 
documents. 

Note, the proposed rule would continue to allow HIPAA 
covered entities to use or disclose PHI for purposes 
otherwise permitted under the Privacy Rule, including: 1) 
to defend themselves in an investigation or proceeding 
related to professional misconduct or negligence 
involving reproductive healthcare; 2) to defend any person 
in a criminal, civil or administrative proceeding where 
liability could be imposed on that person for providing 
reproductive healthcare; and 3) to provide to an Inspector 
General as part of an audit for health oversight purposes.

Going forward
Under the proposed rule:

• Group health plans and providers in states where 
abortion is legal would be prohibited from sharing a 
patient’s relevant PHI with out-of-state law enforcement, 
regardless of where the patient lives. 

• Group health plans would be required to add elements 
to their notices of privacy practices addressing the new 
requirements. 

• Group health plan sponsors would need to adopt an 
attestation process, including a procedure to identify 
when an attestation would be required, steps to get the 
attestation signed and collected, and procedures for 
maintaining related records.

For comments or questions, contact  
Anu Gogna at +1 973 290 2599,  
anu.gogna@wtwco.com; or  
Ben Lupin at +1 215 316 8311,  
benjamin.lupin@wtwco.com.

IRS clarifies timing for reallocating forfeitures 
By Stephen Douglas, Bill Kalten and Maria Sarli

The IRS recently issued proposed regulations that 
address how and when forfeitures must be used in 
both defined contribution (DC) and defined benefit 
(DB) retirement plans. Previously issued guidance was 
vague and may have resulted in some DC plan sponsors 
following practices that the IRS viewed as impermissible 
under the Internal Revenue Code (e.g., placing forfeited 
amounts into a plan suspense account and allowing them 
to accumulate over several years).

The proposal would be effective for plan years beginning 
on or after January 1, 2024. However, a transition rule is 
included under which forfeitures incurred during a plan 
year that begins before January 1, 2024, will be treated 
as having been incurred in the first plan year that begins 
on or after January 1, 2024. Employers may rely on these 
proposed regulations for periods before the applicability 
date.

Background
A “forfeiture” is the amount left behind (i.e., the non-
vested portion) after a participant in a qualified retirement 
plan leaves employment before completing the service 
required for full vesting. Over the years, the IRS has issued 
little guidance on how and when forfeitures must be used. 
In a 2010 newsletter, the IRS informally discussed that 

DC forfeitures must be used or allocated in the plan year 
incurred and could not be placed in a suspense account 
to accumulate over future years; however, in the same 
document, the IRS seemed to indicate that forfeitures 
could be held until the end of the following plan year for 
plans that use the forfeitures to pay plan expenses or 
reduce employer contributions (as opposed to using them 
to increase participant benefits). In any case, it was clear 
that the IRS wanted plan documents to describe how and 
when a plan could use or allocate plan forfeitures.

Defined contribution forfeitures
To formally clarify the former guidance and align it with 
the IRS view expressed in 2010, the proposed regulations 
provide that forfeitures incurred under a DC plan must be 
used within 12 months following the close of the plan year. 

Group health plan sponsors would 
need to adopt an attestation process.

The proposal would be effective 
for plan years beginning on or after 
January 1, 2024.

http://wtwco.com
mailto:anu.gogna@wtwco.com
mailto:benjamin.lupin@wtwco.com
https://www.govinfo.gov/content/pkg/FR-2023-02-27/pdf/2023-03778.pdf
https://www.irs.gov/pub/irs-pdf/p4278.pdf
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Under the proposed rules, DC plans may use forfeitures to: 

• Pay plan administrative expenses
• Reduce employer contributions under the plan 

(including restoration of benefit overpayments 
and restoration of conditionally forfeited accounts 
that might otherwise require additional employer 
contributions)

• Increase benefits in other participants’ accounts in 
accordance with plan terms

The IRS notes that “[a]lthough nothing in the proposed 
regulations would preclude a plan document from 
specifying only one use for forfeitures, the plan may fail 
operationally if forfeitures in a given year exceed the 
amount that may be used for that one purpose,” and that 
“[t]he plan could avoid this failure if it were amended to 
permit forfeitures to be used for more than one purpose.”

Defined benefit forfeitures 
The proposed regulations also update the rules relating 
to the use of forfeitures in DB plans to reflect current 
IRS minimum funding requirements that apply to DB 
plans. The proposal also eliminates the requirement 
that forfeitures under pension plans be used as soon as 
possible to reduce employer contributions, because it is 
inconsistent with those minimum funding requirements. 
Instead, reasonable actuarial assumptions are used 
to determine the effect of expected forfeitures on the 
present value of plan liabilities and normal costs under 
the plan’s funding method. Differences between actual 
forfeitures and expected forfeitures increase or reduce 
the plan’s minimum funding requirement for future 
years pursuant to the plan’s funding method. Since this 
clarification already comports with current practice 
regarding forfeitures in DB plans, it would not affect plan 
funding or administration.

Going forward
DC plan sponsors should review the language in their plan 
documents to determine whether forfeitures are being 
reallocated and/or used to cover plan expenses and/or 
to reduce employer contributions, all within 12 months 
following the close of the plan year. If plan documents 
are silent with respect to forfeitures or are inconsistent 
with the proposed rules, they should be amended to 
come into compliance with the IRS’s guidance. DC plan 
sponsors may also want to amend their plans to expand 
the permitted uses of forfeitures. In addition, employers 
should make sure that their recordkeepers are complying 
with the updated rules.

DB plan sponsors should ensure the language in their 
plans indicate that forfeitures cannot be used to increase 
participant benefits before plan termination.

For comments or questions, contact  
Stephen Douglas at +1 203 326 6315,  
stephen.douglas@wtwco.com;  
Bill Kalten at +1 203 326 4625,  
william.kalten@wtwco.com; and  
Maria Sarli at +1 404 365 1708,  
maria.sarli@wtwco.com.

DC plan sponsors may also want to 
amend their plans to expand the 
permitted uses of forfeitures.
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