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Social Wellbeing 
Identify and implement ways to 
promote social interaction between 
employees, families and the community 
to improve their sense of environment 

What do Malaysian employers think? 
Employees’ social wellbeing now seen as more of a priority than 

financial wellbeing over the next three years 

Social 

wellbeing 

70% 

Emotional wellbeing 

95% 

Physical wellbeing 

97% 

Financial wellbeing 

59% 

Use social recognition to boost engagement 

in wellbeing and purpose-related activities 

44% 

Top two social wellbeing actions 
that employers are planning or 
considering in the next three years 

Review/develop policies to incorporate 

inclusion and diversity objectives 

38% 

Specific actions already taken to 
improve social wellbeing (top 3) 

57% 
Regular virtual or 

small group events 

to foster social 

connections 

54% 
Sponsor volunteer 

activities in local 

communities 

51% 
Provide and 

communicate 

an inclusion and 

diversity strategy 

How successful are they? 

of employers think that their 

efforts to create a sense of 

community and belonging 

among employees have 

been effective 

51% 


