Do you have enough
retirement savings?

WTW recently published the “2022 Global Benefits
Attitudes Survey”. The survey brings together the views of
more than 700 respondents based in Hong Kong. The
overwhelming conclusion of the survey is that, in the
context of employee benefits, people want more help in
the area of retirement, especially those over the age of 40
or those with a monthly income of over HK$16,000.

More than half of the survey participants think they
are not saving enough for retirement

The survey found that 63% of those who responded
believe that their current rate of retirement savings is
lower than it should be. On average, respondents think
their ideal retirement savings rate should be 16% of their
income, but their actual savings rate is only 11%. When
one considers that the mandatory MPF contributions are
10% of earnings (5% each for the employee and the
employer respectively), it means that people are saving
only a very small additional amount beyond the minimum.

Moreover, employees with lower incomes tend to have a
lower retirement savings rate as a larger proportion of
their income is spent on daily necessities, with little left
over for saving. Conversely, higher-income employees
(with a monthly income of HK$45,000 or more) believe
they should be saving at a rate of 20% of earnings on
average. However, in practice their actual rate of savings
also falls short of expectations, being closer to 16%.

Financially disadvantaged employees are more likely
to extend their retirement age

When employees feel they are behind in terms of saving
for retirement, they may consider working longer and
extending their retirement age. This can help in two ways.
First, retiring later means that you have more time to save
for retirement. Second, it shortens the period of "no
income" over which your retirement savings need to last.

In terms of survey findings, most respondents said they
expect to retire at or before age 65, with 15% expecting to
work to age 70 or beyond. This number increases to 23%
for respondents who have not saved sufficiently and are
therefore in a worse financial position.

Younger employees have a longer period over which to
plan for retirement and so their expectations for
retirement age are significantly more optimistic, with more
than half expecting to retire before age 65. However, the
fact that the savings rate for most employees falls short of
expectations means that many eventually have to work
longer and extend their retirement age.

Use financial programs to make retirement
arrangements more suitable for employees

The survey also found that only 8% of respondents use a
financial app to track their retirement savings. Of this
relatively small group, about two-thirds of regular app
users believe that their retirement plans are sufficient and
“meet their needs”. This number falls to about one-third
for those respondents who do not use a financial app. Itis
reasonable to conclude that those who use an app to
actively track the status of their retirement savings,
making adjustments as needed, stand a much better
chance of achieving their retirement savings objectives.

As for employers, apart from increasing contribution
rates, they can help their employees in the area of
retirement and investment education by engaging with
MPF providers, consultants or intermediaries, etc., often
as a part of a broader wellbeing initiative. Some MPF
providers and the MPFA have already been working hard
to develop education material to help savers plan and
make better informed decisions. Given the wider
availability of savings related information and support,
people should now be able to plan better for their
retirement according to their circumstances.




"B ESIRNIBIMESIS?

EXREAROBRERT 2022 F [2KEERENEDR
&, BHHAET 700 SMZREEBNEE. RERNE
BitEwme, THREBENSE, ZHRERFENEE
BRIBERRAREINGE, JTER 40 R EERAE
i& 16,000 BTHIEE.

BEZhEESZFABMBAFERRE

MERE, 63% EERSERNRNESILIEIE. F
WS, EEDREBHRAREREZEBAN 16%, &
HERFEELERER 1%, ERMESRTAESH
10% SREIEMR (BEREBERM 5%) LS, RE
BRIMHD BIRIAEE.

o, WNEERREBRAFSHEREBIR, SR
IR E B L EFRSUGILERS, BERERHIEHE
BIFES. WARSHEE(BA 45,000 #rTllL) /Y
ERRELERS, F95 20%, AMtFIER#ES
EERG 16%. ERAMbfIBETETRIMGES, (BETEH
BEER.

MBGAREE (g S B IERERRINER

EREDR/BAHESRE, TERARIEIEIEEME.

IEBRA—LEITBEZ’RNES, B—HEILIE
1 [BHEAN] RRREE. KB ZhiE B TR b
65 BRAIZIRIR, B 15%EETEH 70 REZBERIR.

MAABURECZERY B 8 EIREERRAFE, ZiE 23%
TRHARS 70 sRARA RERIA.

FEESERRSERBNESIFHEH, HBIAFR
HOTRERRRREIALE, EBIB—FTRHATE 65 BRZATEIA.
BRRASOREENFSGILETERTFE—E%E, &
BREEEERRAFR.

(EREMEAESBRITHIENSRERE
BERREIER, B8 8% REAFERAEAEERE
KESEE, MELESE=9 "R MhFRNRRET
EMEEASFE, MEARMEXNEEIRE=9—.
MR, FEREAEVEBERRKARESEAR, &
TRBEHENERESRE, ERERENMEEEE

EREESE, MRTREESHRAGRMEIRI, B
FENERRESIRBAEERD. BE. PNHAFREGEA
MIREHE, CREETHREITRNERZZEES.
HEsrameRkBHtERNRES B CRIRMHEREM.
RENEZERREEMN, REESBINEREESS
EREHAER R ERIRREIRIK,



About WTW

At WTW (NASDAQ: WTW), we provide data-driven, insight-led
solutions in the areas of people, risk and capital. Leveraging the
global view and local expertise of our colleagues serving 140
countries and markets, we help you sharpen your strategy, enhance
organisational resilience, motivate your workforce and maximise
performance. Working shoulder to shoulder with you, we uncover
opportunities for sustainable success — and provide perspective
that moves you. Learn more at wtwco.com.
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