Canadian employers
reshape benefit strategy
amid increasing focus
on wellbeing and the
employee experience
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700/ will have an enhanced digital strategy to personalize

the employee experience of benefits in two years.

About the survey. Global and Canadian research findings are based on responses from a total
of 3,642 employers representing 14 million employees around the world who participated in the
2021 Benefit Trends Survey. The survey was conducted between May 10 and June 25, 2021.

Source: 2021 Benefit Trends Survey

Copyright © 2021 Willis Towers Watson. All rights reserved.

il WillisTowers Watson L:1'1'L:l



