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Remuneration report

Chairman’s annual statement

On behalf of the Remuneration Committee (the Committee),

| am pleased to present our Remuneration report for 2019,

This includes my annual statement, our Annual report on
remuneration, and our updated 2020 Remuneration policy
report setting out proposed changes to our remuneration policy.

2019 performance
As set out elsewhere in this Report, in 2019 GSK made
significant progress across all three of our IPT priorities.

On Innovation, we strengthened our pipeline, focusing and
increasing our investment in R&D, with exciting new
developments in Oncology and a significant number of positive
results across the portfolio.

On Performance, we delivered growth in sales and earnings, as
well as achieving strong cash generation and improvements in
operational execution as we prepare for separation of the Group.

On Trust, we continued to make good progress with innovations
in Global Health in TB, Malaria and HIV and we ranked top of the
Pharmaceuticals sector of the Dow Jones Sustainability Index.

2019 remuneration outcomes

All awards in relation to 2019 were made in accordance with
our approved Remuneration policy. The key decisions made
by the Committee were as follows:

= Annual bonus outcomes were determined by reference
to performance against the agreed financial measure,
and the Committee’s assessment of the Executive Directors’
individual levels of performance. This has resulted in a bonus
payment being made above target. The Committee believes
the bonus outcomes appropriately reflect the overall
underlying performance in 2019,

= Vesting of LTl awards was based on the pre-agreed equally
weighted measures of: R&D new product performance,
adjusted free cash flow; and relative TSR over the three
years. This resulted in an overall vesting level of 66.66%.
See page 124.

When the Committee determined the bonus and LTl outcomes,
which included a full assessment of performance across all of
the relevant measures, it did not exercise any discretion as part
of its determination.

Review of Remuneration policy

During 2018, the Committee reviewed the Remuneration

policy with the objective of maintaining alignment with our

IPT priorities, the shift in our culture, investor sentiment and

emerging market practice.

At the outset of its review, the Committee was careful to ensure

that the existing policy reflected the factors set out in Provision

40 of the FRC's 2018 Code and that it applied these consistently

as it developed the proposed new palicy. Examples of how these

factors have been addressed in the new policy include:

= continuing to simplify pay arrangements by removing the 20
years' service condition for termination by mutual agreement
from our loss of office policy; and

- maintaining a proportionate approach by reducing the CEQ's
maximum LTl award level from 650% to 600% of base salary.

willistowerswatson.com

The proposed new policy has been considered and developed
in the context of the Committee’s oversight of wider workforce
pay. | met with HR business leads to exchange views on how
our executive remuneration arrangements align to the Group's
wider pay policy arrangements (this engagement is described
on page 88). | was pleased with the insights generated by this
engagement, which we will continue to develop in the coming
years to ensure alignment of our pay policy practices.

In addition, based on external benchmark data and internal
projections, the Committee was able to satisfy itself that the
company’s remuneration arrangements remain appropriate.
Given the Committee's view that the design of the existing policy
is working effectively no major structural changes are proposed,
especially to avoid distraction in preparing for the separation of
the Group. However, certain amendments are included to ensure
the policy and its implementation remain fit for purpose.

After concluding on the necessary changes, | engaged with
our major shareholders on behalf of the Committee on these.
The feedback received from shareholders was greatly valued
and carefully considered before the Committee decided how to
proceed in finalising the proposed new policy. The key changes
are outlined below:

Pensions

= Alignment of new Executive Directors’ pension
contributions with the wider workforce: The Committee has
considered the levels of pension for Directors in the context
of the requirements of the FRC's 2018 Code, feedback from
investors, guidance from the Investment Association,
emerging market practice and the company's existing pension
arrangements for the wider workforce. The new policy for
future Executive Directors appointed in the UK or US is to
provide a pension aligned with the opportunity available to the
broader employee population in their location. See page 142.

Alignment of current UK Executive Directors’ pension
contributions with the wider workforce: The Committee
will reduce pension provisions for current UK based Executive
Directors to align with the wider UK workforce levels from
January 2023,

The Committee has determined to maintain the current
pensian contribution for Dr Hal Barron, our CSO, whois
based in the US. This recognises the contractual commitment
on his appointment, his exceptional talent and the critical
importance of making continued progress in R&D to the
Group's prospects over the coming years. It also recognises
the strong competitive dynamics in the market in which he
operates.

of post ploy it i
ownership requirement:

GSK's current share ownership requirement (SOR) mandates that
Executive Directors must retain their shareholding for one-year
post employment cessation. This will be extended to require 50%
of the SOR to be held for the second year post cessation of
employment. GSK operates significant SORs. The CEO would
therefore be required to hold 650% of salary for the first year
following cessation and 325% of salary for the second year.

share

Reduction of maximum LTI award level:

The Committee is very aware of the sensitivity amongst
stakeholders to levels of executive pay. In light of this, and given
that the Committee has no intention of using the headroom
currently available, we will reduce the maximum award level
permitted under the new policy for the CEQ's LTI awards from
650% to 600% of base salary. It is proposed that the LTI
continues to be granted below this maximum opportunity,
although it is proposed to increase the LTl award level for Emma
Walmsley in the implementation of the new policy for 2020, as
set out below.

Other changes:

- Broadening of Malus and Clawback provisions: Consistent
with common practice in the FTSE 100, we are proposing to
extend the scope of triggering events under the existing
Executive financial recoupment policy. See page 140.

— Update of termination policy: We are not proposing any
significant changes to our loss of office payment policy.
However, to manage succession proactively, it is proposed
that the 20-year service condition be removed from the
termination by mutual agreement policy, to bring the new
policy in line with the market standard.

Full details of the proposed changes to the policy are set on
pages 140 to 146.

Remuneration policy implementation for 2020

New PSP performance measure:

We have previously indicated to shareholders our intention to
introduce a measure to recognise the importance of accelerating
and strengthening our pipeling, reflecting our Innovation priority.
This has particular importance in anticipation of our separation.
We are therefore introducing a strategic ‘Pipeline progress’
measure. It is targeted to reward the progress in strengthening
our R&D pipeline with high quality assets and in achieving
approvals in major markets for key assets or indications.

The focus of the metric will be on the achievement of material
milestones.

The new performance measure weightings for the 2020 LTI
awards are:

- Relative TSR - 30%

- Adjusted free cash flow — 30%

= Innovation sales — 2004

- Pipeline progress — 20%

Therefore, in future, B0% of our LTI measures would reward the
Executive Directors for delivering immediate value outcomes to
shareholders based on the company's performance, with the
remaining 40% incentivising Innovation and commercialisation
of new assets.

Introduction of a European benchmark peer group:

The Committee is replacing the existing UK-cross industry peer
group with a new European peer group. This reflects feedback
from some of our shareholders that the UK peer group was
becoming too narrow. This change results in a group which is
more reflective of the nature of GSK's business. The
methodology to select the new group is based on selecting
companies within a range of GSK's market capitalisation in both
the FTSE 50 and STOXX 600 and then excluding companies
that operate in financial services, extraction or utilities industries.

© 2021 Willis Towers Watson. All rights reserved. Proprietary and Confidential. For Willis Towers Watson and Willis Towers Watson client use only.

CEO Remuneration

The Committee initially set Emma Walmsley's pay as CEO
below the previous incumbent, and the market, to reflect that
she was new in role and this was also her first CEQ position.

Since 2017 under Emma Walmsley's leadership, strong
progress has been made across GSK's strategic priorities of
IPT, supported by a shift in the company’s culture. The new R&D
strateqgy is delivering significant progress and our technology
and pipeline have been strengthened by targeted business
development. As a result, the company is delivering strong
financial and operating performance with 2019 sales growth
across all three businesses, growth in Total and Adjusted
earnings per share, and growth in free cash flow since 2017,
despite the genencisation of Advair in the US.

Implementation of the second step of the planned salary
increase for Emma Walmsley: To reflect her performance in
role the Committee agreed, following engagement with
shareholders, to progress her pay levels by implementing a
two-step salary increase in 2019 and 2020. As disclosed in last
year's Annual Report, the second salary increase would only be
awarded subject to her continued development and sustained
performance.

The Committee has considered Emma Walmsley's performance
and, in light of her continued progress in developing and
executing the business strateqgy and the delivery of financial
performance, a second salary increase of 8% has been awarded
from 1 January 2020 resulting in a base salary of £1,199,176.

Setting LTI award level at 575% of salary: We are also
increasing Emma Walmsley's annual LTI award level to 575%
of salary (from 55090) to recognise her development, strong
performance, and the competitive landscape in which GSK
operates. The increase to her LTl award remains below the
new reduced maximum under the proposed new policy.

The Committee has considered the high regard in which she

is held by virtue of her performance and has considered her
competitive positioning against peers. Making this adjustment to
LTl awards enables Emma Walmsley's total compensation to be
positioned at broadly market median levels, but only on delivery
of strong long-term performance.

Board changes

As announced in August 2018, lain Mackay joined the Board
and CET on 14 January 2019 and succeeded Simon Dingemans
as Chief Financial Officer from 1 April 2018. Simon retired from
the company following the AGM on 8 May 2019. Details of

their joining and leaving arangements were described in last
year's report.

AGM

Finally, | would like to thank shareholders for their input and
engagement during this Remuneration policy review and |
welcome all shareholders' feedback on this report. We look
forward to receiving your support for the proposed new
Remuneration policy and Annual report on remuneration

at our Annual General Meeting on 6 May 2020.

Urs Rohner
Remuneration Committee Chairman
3 March 2020
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Adjusted ROE Performance TSR Performance
(as a Percentage of Business Plan Goal) (as a Percentile of Peers)
*2017-2019 Performance Factor component v *2017-2019 Performance Factor component
Performance Factor 91.4% (average)
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Elements of Compensation

[{th#13EHI] 3K Nordson Corporation
2020 Proxy Statement

- BHRINEROBN. FREDBEHEM, 2

The table below summarizes the components and objectives of our 2019 total direct compensation program for
executive officers, including our named executive officers.

Link to Compensation

Links to Performance omp
Objectives

Element of Pay

i (RE /%) ZREATHIM

Base Salary Cash Fixed annual compensation e Attract and retain exceptional X KR 37
executive talent by providing market — "
compelitive salaries. - $5H - READA V2> F 1 THHDOKPIO
N \ =
. Compensate executives for their é{*‘%&\ Elsmbtﬁb Dp?<ﬁ§
responsibilities, experience, and
individual performance.
Annual Cash Cash Corporate payout is tied to year-over-| « Drivel Below is a depiction of the elements of the total direct compensation components.
Incentive Award year growth in earnings per share and indivi
return on total capital. e Strict Base Cash Incentive
For the operating unit named executive pre-e{ | Salary (variable; 0-200% of target; Long-Term Incentives (variable)
officers, the corporate financial measures finand | (fixed) target varies by position)
account for 50% of any payout with the payol
respective operating unit's guantitative $212 | | | . | '
v:){::hta'ra:_:g%r rr}e;isures aittcountlng for the bonus Operating Unit Restricted tok Ontions
other 5U7 of the payout. %?)Lzor?ietm:easurets Measures Stock (40% ofp total Performance Shares
OT 1otal payou 0 0 0
Long-Term Performance Tied to 3-year cumulative earnings per Value ( payout) (50p2y(())futt(;tal (%;)rge(t)ftﬂ?l target LTI) (40% of total target LTI)
Incentive Awards | Share Units share and 3-year cumulative revenue. respe
fo & I_I_I l |—I—|
long-1 * Revenue Profitability: Growth:
. : : - Profitability | | et L el 3-year 3-year
Stock Options Aligned with shareholder returns, Links EPS Growth| |ON Total * Op. Margin Cumulative Cumulative
Restricted Stock | because all awards are denominated in share Capital *DSI EPS Revenue
shares of stock or share units. Serve eees e (50% of total | |(50% of total
e payout) payout)
i Our executive compensation program does not prescribe a specific formula for the mix of base salary and annual
* Multiy and long-term incentive components. This allows us to develop an appropriate compensation mix, depending on
business performance.
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P Summary of Outstanding Performance Awards [{b#tZEBI] 3 General Motors
Each PSU award features a three-year performance period and beginning with the start of each new fisc® _u. Proxy Statement
resulting in overlapping awards that, in aggregate, cover a five-year period. The potential payout for ea Efoxvﬁﬂjﬂﬁk'iliﬁb\ﬁﬁﬂh“ﬁﬁ
award ranges from 0% to 200%. The table below illustrates the performance period for the three outstiaAaAAMNES Sl iDLy

: ; @) 320T5V[ONT, EhEh
awards and corresponding performance measures and weights. DAHEARS. KPI& 2D li™ T

Award Performance Period Performance Measures Potential Payouts!! Vest Date [N gﬁﬁ”éiﬂmﬁ\ EFEEFERE.
and Weight BzFERLTIHDPIC(RE

2021 2022 2023

3 Years g .
2018-2020 67% Relative ROIC-adj
1/1/2018 to : : 0-200% 2/13/2021
PSUs 1{3 ,;31 72020 33% Relative TSR 13/
3 Years - .
2019-2021 67% Relative ROIC-adj o
PSUs }é}f;ﬁ?;g - 33% Relative TSR 0-200% 2/13/2022

2020-2022 50% Relative ROIC-ad] 0-200% with
PsUs 2/ ) 50% Relative TSR Payout Caps?

2/12/2023

(1) The performance of each award will be measured and determined at the end of the performance period.

(2) Beginning in 2020, relative ROIC-adjusted is capped at target if GM’s ROIC-adjusted does not exceed GM’s
WACC and Relative TSR is capped at target if GM’s TSR is negative over the performance period.
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The list of peer group companies was developed with input from the Committee’s
consultant using a rules-based selection process as follows:

dlnl

B

[{th#1Z3EHI] 3K Unisys Corporation
2017 Proxy Statement

1. lIdentify the universe of potential publicly-traded peer companies in the broader

information technology sector including companies identified as self-reported peers RIS FN—DBEDEEICH DT
of current peers, companies that name Unisys as a peer, companies considered &, EREBVPPERIE, AMORSTIRE

key product/service offering competitors, and companies identified by major proxy HEE2EEITZCLE. HEFTAHULTS
advisory firms as peers DT EHAR
Target companies within specific ranges, described in graphic below Employee
3. Select companies having generally similar business models: P??;'_ag)‘(’”
» IT infrastructure, cloud infrastructure, application services, bus Unisys

outsourcing, and/or high-end server technology (23,000)

» Preference for companies serving multiple geographies and multip

(commercial and government) Market / Revenue

1/3 - 3x
Unisys
($2.96B)

These filters are not applied in a formulaic manner and may be relay Talent
business competitors. The demographics of the peer companies as a group Competitor
to the Company (e.g. by reviewing the number of peers focused mainly or
Government business compared to the Company’s business mix, and the
sales originating outside of the U.S.). The criteria considered are shown in the ¢

Business Enterprise
Complexity Value
(i.e. % foreign 1/3 - 3x
sale / federal Unisys

focus) ($2.46B)
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[ft2#t5561] KCME Group
2020 Proxy Statement

Chief Executive Officer pay, as depicted in the following graphic, is the sum of reported pay elements set forth in the Summary
Compensation Table for each of the last five years except for the values of stock option, restricted stock, and performance share

awards which are included as follows:

e The value of stock option awards is shown as (1) the value realized at exercise for any options exercised during the BleF~ek: A1 [DF 15 UGS TAGV § e =
year as reported in the Options Exercised and Stock Vested table, and (2) the value of all outstanding, in-the-money
stock options at year end measured as the positive difference between our stock price at year end minus the optionfRk:Z £ 3 D EF 3= L 71 ;]

5 il DBERE RELLBI B L(C K

exercise price.

e The value of restricted stock awards is showi
the year as reported in the Options Exercised
shares at year end measured using our stoch

e The value of performance share awards is sh
vested during the year as reported in the Opt
shares actually earned at the completion of t
Outstanding Equity Awards at Fiscal Year End
performance goals.

While the Summary Compensation Table discloses the fair v
the grant date in the manner required by the SEC (for purp
period), we feel those values do not reflect the value actual
believe the value of stock options, restricted stock and perf]
alignment of our Chief Executive Officers’ pay with our stoc
total actual pay plus the unrealized value of his outstanding
five years, which accords with the primary objectives of our

On balance, Chief Executive Officer pay shows alignment w
these measures in our incentive opportunities.

o =~ 0@ Qo = Q®Qa >

wQe 3 = 3= 0m

T 0 0 0

5 =)

(W30=m=m==3
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$1,000

$800

Year-End Snapshot of Chief Executive Officer
Pay-for-Performance Alignment
(Includes Value of Outstanding Equity Awards at Year End)(")

- P
-
_-

2015 2016 2017 2018 2019

m Total Actual Pay (in millions)

. L == Aggregate Cash Earnings
H Total Unrealized Pay (in millions)™

= & = |ndexed TSR
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! In the chart below, 3-year realizable total CEO direct compensation includes 2020 compensation for our current chief
[fth+1ZEHI] *KAccenture plc . | . . o . o ‘ . |
executive officer during her first year in this role, 2019 compensation for our former interim chief executive officer (and
2020 Proxy Statement _ . . . : : :
current executive chairman) and 2018 compensation for our former chairman and chief executive officer.
BESFOIHENFEEE (BHEN—R) &
TSRZ{htLLLEE T D LICLDZHA/R o 0% °
fAD2X %% 50H Z
(7] ®
9
a °
c
2 75% ®
1 ¢ A
£ 59th percentile pay ® cce“;“re
o T T LT e A T I
S so% | @ :
g ® '
a
E ®
We define realizable total direct compensation as the 4 "T: ]
proxy statement: s 25% ®
=
(1) all cash compensation earned during the precedin % °
(2) the value of all time-vested restricted shares, RSUs 5 .
and E o 94th percentile TSR :
0% :
(3) the value of all performance-vested restricted sha E L
or estimated performance to date (based on prox E
» 0% 25% 50% 75% 0%
The companies included in our peer group u @ Peer Companies 3-Year Total Shareholder Return Percentile
Benchmarking” below.
The average realizable total direct compensation for all of our named executive officers for the same 3-year period was in
the 64th percentile while our total shareholder return percentile was higher.
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2019 Total Remuneration

soiy (frrs341)

The following shows a breakdown of total remuneration paid to Executive Directors in office at 31 December 2019, in respect
of 2019 and 2018.

Emma Waimsley Iain Mackay'" Dr Hal Barron
£Bm ‘8296 USS10m
UsSS8m
£6m
USSBm P S
£4m
USS4m
e 2 . v 58%
£2 i ] -
a3z 51‘_ USS$2m
18% 25% !
49%
- 2019 2018 2019 US$oa 2019 2018
{1) lain Mackay jomed the Board on 14 January 2019,
@ Fixed pay - . benefits and pension His remuneration is shown from this date.

Performance pay — annual borus and LTIs earned in respect of the three year performance period

Pay for performance

2019 Annual bonus: financial performance

Adpusied Group PBIT

@ Perdormance achieved

@ Maximum performance target

2017 LTI outcome: performance period ended 31 December 2019

® Vested
Lapsed

Relative
TSR

Overal vesting 66.66%

R&D new
product

Adjusted
free cash flow

[f#t=BHI] RGSK

Annual Report 2019
B2 2F > DE A BIDIRENSESR, STI-LTIOD

ISR 2020FEEN 5 DA S EDZEE
[EOVWTEERRA > Ml CRTRICSEE

Proposed Executive remuneration policy and implementation for 2020 - Key changes'"

Policy

Alignment of pensions with the wider
workforce

Mew UK and S Executive Directors’ pension contribution levels to be aligned with wider workforce

Current UK Executive Directors” pension contribution levels to be aligned with wider workionce from
January 2023

Extension to post employment
cessation SOR

50 of share ownership requirements for Executive Directors to be held for second year post cesaation
of employment

LT opportunity maximum reduced

CED award maximum reduced from 650% to G00% of base ealary

Implementation

Greater alignment of LTI measures
with |PT business priorities

Greater alignment with Innovation busineas pricrity
Introduction of Fipeline progress performance measure
Innowvation measures comprise 40% and Performance measures 600

CEQ remuneration

Implementation of second step of planned salary increase of 8% (efiective 1 lanuary 2020)

Increase in the CEOE LT] award level from S50% to 575% of base salary following her continued
development and sustained performance.

(1) See page 148 for the proposed Mon-Executive Directors” Remuneration policy.
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[fttrBHI] RAT&T

Proxy Statement 2020

r

Our Human Respurces Committes (Commitee] takes great care to develop and refine an executive
compensation program that recognizes its stewardship resporsibility to our stoc ers while ensuring the
availability of talent to support a culkture of growth, innovation, and perfarmance in an extragrdinarily large
and complex crganization.

Executive Summary

In this section, we summarize the elements of our compensation program, how owr program supparts pay
for performance, and our key performance achievements.
==

]
Tapic Overidw SInformation §
Our Committes beleves that our programs shoukd: i Fage 41
= be akigned with stockholder imterests, 1
= becompetitive and market=based, 1
The foundaticn of = pay for performance, 1
OIUr pErOgrami = balance both shorts and langsterm focws, and :
= be abgned with generally accepted approaches. 1
To that end, we incorporate many best practices in cur compensation |
pragram and avoid ones that are nat aligned with our guiding pary |
principles. 1
Each year, we engage with stockholders to understand ther views onl  Page 42
ceockhalder exgcutive compensation. in light of their feedback, results of the|]

stockholder advisary wote on our esecuthe compensation pragram, |
and market trends, the Committes adjusts cur compensatian program
penodically as it determines ta be appropnate. 1

EngagemeEt

= Our program includes a numiber of different skemrents, from fined IPages 43,45
compensation |base salares] to performancesbesed vanable ]
campensation (shart= and langeterm incentives), ta key benefits, |
which minimize distractions and allow our exscuties to focus ang
DU SLICC RS 1

= Each element is designed for a specific purpose, with an owerarching |
goal of encouraging a high level of sustainable individusal and |
Company performance well inta the future. 1
= Far NEDS, the combination of shorts and langstenm incertives ranges |
firoemi 25% ta 54% of target pay. Payouts are formula-driven for
+  Shortsierm incentiees; and
« Ferformance Shares |(which represent T5% af the longsterm
incemivel
= all longstenm grants are tied %0 our common stock prce
performance.
= Dur Committee retains the authority to incroase or decrease final
award payouts, after adjustment for financial performance, to
ensure pay is abgned with performance.
Thiz starting paint for determining Executive Officer compensation is
an evaluaton of market data Cur consultant compiles com 1
informatian for cur Peer Group campanies and then presents thl;l

infoematian to aur Committes for it to consider when |11:|J-mgl
compensation decisions. Our Peer Group companies were chosen

Ciur compensation
program ehements
and percentage of

ATy tied to
performance and
comman stock price

How wa make
coimpensation
decisiors

based an their smilarity 1o ATAT an a numiser af factors, Irl:hdngl
alignment with our business, scale, and/or complesxty. 1

willistowerswatson.com

Inzpine hurman progress through Live true. Be there. )
the power of communication Think kig. Stand for equality.
ard enterarTent. Pursue excellence. Embrace freedom

Inzpine imagination. Make a difference.

ATET is a modern media company whase mission is t0 inspire human progress through the power of
communications and entertainment. We befieve time spent viewing premium content and the demand
for connectivity and bandwidth will continue to ncrease. Aecogniong these trends, the Company has.
invested in assembling the right assets to combine premivm content, direct-to-consumer relationships,
next=gen high-speed networks and an ad-tech platform. Gver the past year, we hawe worked to harness.
our combination of assets, consumer reflationships and consumer insights, and with the businesses
assembled and aligned, we can continue to execute on cur kng-tenm visian

Kev 2019 IramiaTives 2019 ACCOMPLISHMENTS
= Record cash from operatsors of 2487 billon and record free cash
De=lever through strong free floww of $25.0 bilkoni

c2sh flow, nan-core azzet sales Achizved EOY net debt to adusted EBITOA goal

= Monetized approximatety $18 billon of assets {net)
= Wineless network: Nation's best and fastest®
= 555G to S0 milkon people

Leaclin network through filer, - Firstilet: More than 10,000 agencies and mare than 1 million
55 and Firsthet imeestments connections, coverage 75% complete

= Fiber: Available to 14 millon consumer customer bocations and
B rnilkion business customer kocations

Grow wireless service neverues = Up 1.5% for the full year
Stabiize Ertertainment Growp .
EXTOA Stable year over year at $1001 billion®

= EQY merger cost synengy run rate: $700 milbon

Deli .
fwer merger rEISs, graw HED Mao: Introd uced October 2001%; cormemercial launch on track for

‘WarnerMedia, launch DTC -

ey 2020
= Launched Community, a premium video marketplace for buyers
Expand targeted advertising, and sellers
data analytics. = Acquired Clypd: Enables delinery of advertising solutions across TV
and digital
Motes:

1 Free cash flow is cash from aperations minus capital expenditures. See Annex & for free cash flow recondili ation.

& Onur Nt Debt to Adjusted E2ITDA ratio is cakulated by dividing the Met Delt by the sumi of the miast recent four
guarters Adjusted EBITDA This metric was used as a performanoe metric; see page 48 for the performance
achieved and Annex & for a recanciliation.

¥ America’s Best Metwork Based on Global Wirekess Salutions OneScore Sept. 2013, Mation's Fastest Netwark:
Based on analysis by Dakla™ of Speedtest Intelligence™ data average download speeds for B3 2013, Dakla
‘trademaries used under lioense and reprinted with permissian.

*Includes more than 8 million US. business customer locations an or within 1,000 feet of our fiber.

& Sgw Anne A for EEITDA reconcilation

© 2021 Willis Towers Watson. All rights reserved. Proprietary and Confidential. For Willis Towers Watson and Willis Towers Watson client use only.

RETURM TO STOCHHOLDERS

1141.7% 45.6% ||

2.0% 36

10-year TSR 1-year TSR Increase in Years of
at year end at year end guarterly Consecutive
2015 2013 dividend in 2019 increasze in

quarterly dividend

SUbRARY OF INCENTIVE PayouTs

PROGRAM ENHARCEMENTS FOR 2019 SHoRT Team AwARDS

= Added Net-Debt-to-Adjusted-ERITDA as a performance metric to focus on debt reduction and
Eamings.

= Increased the weighting of Earnings Per Share to 808% to drive profitabiity and long-term
sustainability.

= Mew short=term award structune mare quickdy rewards performance abowe target, but even mare so

sigrificantly penalizes underperfonmance. See page 47 for mere information.

2019 CorromaTe SHORT TERM AwarD REsuLTS®

katric
Mk ‘Waight  Attainment  Payout %
20 EPS = R B5%:
2015 Men-Debt-to-Adjatec-EEITDA a1 HLT%: W01
‘Wakghited Awarace Payout EESb

* Bwrard pagouts for M. McERresh, M Stankay, md Mr. Donowan wore baced on a mik of conporate and bosinass
unit performancs attainment. Flaase ses pages 47 and 48 for mone informaticn

ProGRaM ENHARCEMENT FOR 2020 SHoRT TERM AWARDS

The Committee has approved the use of growth incentives that can enhance the payout of 2080 incentive
awards {payable 2021). if revermwe growth objectives are met, Executive Officers can receive up to an
additional 15% payout.

Lowc TERM AwarD — PERFORMANCE SHARE COMPOMENT
ResuLts For 2017-2019 PerFormance Peaion

Matric Matric Waight  Achiowement  Payout%
3¥aar ROIC 00%: TR W00

3-Yaar Ralathve TSR Payos Moditkr AR, 0%, or P Cuartike d “10%
Final Payout 0%

See page 5¢ for more information about our ROIC attainment. After the impact: of change in common stock
price over the 2007 - 2019 performance peniod, owr NEOs received approximately 81% of their original
Performance Share grant value. _,‘

[
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HFREARDFRETEIMNESHISSE, 20222 H LD, HIMER 3 D0 1 Bl EZKDBTEZARTIL TS,

2. BEDOHAMCHBITEZIZENE (FAIN-3T1) OMR «EuEanTEn (e BEd 30 1S
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(3) AMBAIBIY 5 KESECO RRIKE

O KERIFER5IZ A% (SEC) X, 202058 A, M FHMHICEI T HHAZWIEL, FHF=ITAWE

1 BOARD [Principles B] Z (human capital) [ZDWTORTRZERL- GERRIKIERIE11A9R),

LEADERSHIP The board should establis
AND COMPANY the company’s purpose,

PURPOSE values and strategy, and HEDBE
satisfy itself that these an

O HERAETEIANERDRTICETOIREDBEEILTDELY,

culture are aligned. All > WERBIZHENTIE, FE£FBET I LTEE (materia) BEE T, AER- AWERIZOVLTORETE

directors must act with ROTBY. T T R—=Z2AOF7TA—FE#FEALTLNS

integrity, lead by example| 5 SECIE, AMEADEEITEIERICETNDIEIEOEMH . BREORBOLENE LR, XA
promote the desired cultu BEEHEE CLYKRETLTITEESNDHLERER . FELETIIRYAELRELS

> WERAICETHIANERDOFERICEATHAREDAEEILTDESY

»  ZEZEN:ixBA (Description of the business) BRTICHWNNT, BEFEHE T H L TEE (material) LB E
T, 20 A #EE (human capital resources) [IZDWTORFRMNARO LN B

 HBANER AHNERICE. OAWERCOVWTOHRAGEEAOARZEY). QA EEEE

HEIHLETERTHINNEEZOREACERBIZL, HZSHOFEXCHFBNOOEEICKLT, A
MO, FH. HFISHEITS-OORBAPENGE)ZET
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