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Alberta implements temporary funding relief for 2020, allows electronic 

communications  

July 16, 2020 

 

 

Effective June 24, 2020, the Employment Pension Plans Regulation (EPPR) has been amended to 

provide temporary funding relief for defined benefit (DB) and target benefit (TB) plans registered in 

Alberta upon approval by the Alberta Superintendent of Pensions (Superintendent). The EPPR was 

also amended to explicitly permit the provision of information by electronic means. 

Alberta Treasury Board and Finance (ATB&F) has issued EPPA Update 20-04: Additional COVID-19 

Relief Measures (EPPA Update) which provides additional guidance for plan sponsors and plan 

administrators. 

Relief measures  

Moratorium on amortization payments 

Administrators of DB or TB pension plans registered in Alberta may apply to the Superintendent for a 

moratorium on going concern and/or solvency amortization payments due from June 24, 2020 until 

Summary 

Alberta has amended the Employment Pension Plans Regulation (EPPR) to implement temporary funding 

relief for 2020. This includes a moratorium on going concern and/or solvency amortization payments, a 

modification of the contribution holiday limits, and (for plans with a target benefit provision) a moratorium on 

the provision for adverse deviation applied to the normal cost. 

The EPPR has also been amended to permanently allow any statement, notice, document or other record 

or information to be provided, sent, delivered or filed electronically. However, this does not include a 

beneficiary designation. 

This Client Advisory sets out the requirements with respect to the temporary funding relief measures which 

will be of interest to plan sponsors and administrators of defined benefit and target benefit pension plans 

registered in Alberta. It also sets out the requirements regarding electronic information which will be of 

interest to administrators of pension plans with Alberta members. 
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December 31, 2020. Since amortization payments are required to be remitted within 30 days of the 

end of the month to which they apply, this likely means that the moratorium would cover amortization 

payments in respect of the months of May 2020 to November 2020. 

For some plans, the requirement to make amortization payments is shared between the employer(s) 

and the members. For these plans, the moratorium would also impact member contributions in 

respect of the amortization payments. 

The subsequent valuation report must identify any experience loss relating to the moratorium, and 

this loss would be amortized over a period not exceeding 15 years. 

Transfer deficiency payments are not covered under the moratorium, and are therefore still required 

when full commuted value payments are made for a plan with a solvency ratio less than 100%. 

Moratorium on provision for adverse deviation on normal cost 

Administrators of TB plans may further apply for a moratorium on the provision for adverse deviation 

(PfAD) applied to the normal cost. The EPPA Update specifies that this would apply to contributions 

remitted in 2020.  

Modification of contribution holiday limits 

DB plans with “accessible going concern excess” (i.e., going concern assets in excess of 105% of 

the going concern liabilities) and a solvency surplus at the last-filed valuation may use a portion of 

the excess assets to meet their current contribution requirements (i.e., a contribution holiday). The 

use of excess assets in a single fiscal year is usually limited to 20% of the accessible going concern 

excess. Under the relief measures, administrators may apply to the Superintendent to increase this 

limit to 40% of the accessible going concern excess for a single fiscal year ending no later than 

December 30, 2021. For plans with a fiscal year-end of December 31, this means that the only 

opportunity to take advantage of this relief is in calendar year 2020. 

Approval process and relief conditions  

In order for a plan to benefit from the relief measures, a plan administrator must send a written 

application to the Superintendent. The application must contain the following: 

▪ Confirmation that no benefit improvements will be made while participating in the relief. 

▪ The estimated financial position of the plan on a going concern and solvency (if applicable) basis 

as of the date of application. Pragmatically, since pension trust statements are often issued 

monthly as opposed to daily, there may be difficulties in providing the estimated position as of 

the exact date of application. Willis Towers Watson has had discussions with ATB&F, and they 

have advised that providing the estimated position as of the prior month-end will likely be 

sufficient for the application. 

▪ The rationale for seeking funding relief. 
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The Superintedent may impose other terms and conditions prior to granting approval. Temporary 

relief measures are not permitted without the Superintendent’s approval, which may be retroactive 

but not earlier than June 24, 2020. 

Electronic communication 

The EPPR has been amended to permanently allow electronic transmission of any statement, notice, 

document or other record or information that is required or permitted to be provided, sent, delivered 

or filed. If information is communicated electronically, it must be done in accordance with Alberta’s 

Electronic Transactions Act.  

The ability to use electronic communication does not apply to the designation of a beneficiary, as this 

is outlined in the Wills and Succession Act and is outside of the scope of the EPPR amendment. The 

EPPA Update also specifies that hard copies must still be provided on request. 

Effective July 1, 2020, Alberta and several other jurisdictions joined the updated 2020 Multi-

Jurisdictional Pension Plans Agreement (see our Client Advisory dated July 2, 2020). The ability to 

use electronic communication for members in various jurisdictions may depend on whether the plan 

is registered in Alberta, and/or the member’s province of employment. Please contact your Willis 

Towers Watson consultant for further details on how this may apply to your plan. 

Comments 

The funding relief outlined in the EPPR amendment follows the temporary solvency moratorium 

provided by the federal government and it is expected that plan sponsors of DB or TB plans 

registered in Alberta will welcome the additional flexibility of the relief measures. The Alberta relief 

goes further by also providing a moratorium on going concern amortization payments; however, 

unlike the recent federal relief, the Alberta relief does not apply retroactively to near the beginning of 

the COVID-19 emergency in Canada. Further, plan administrators must submit an application for the 

Alberta relief measures, including a more up-to-date financial position of the plan and rationale for 

seeking the relief, and the Superintendent may impose other terms and conditions. 

TB provisions only apply to collectively bargained multi-employer plans (CBMEPs). For CBMEPs, the 

employer and member contributions are fixed in the collective bargaining agreement; as such, the 

moratorium on amortization payments and the PfAD would not impact the actual contributions 

required to be paid by the employer and members. Instead, the moratorium impacts how these 

contributions are allocated based on the legislated funding requirements, and would likely provide a 

greater probability of avoiding benefit reductions in 2020. 

The temporary modification of the contribution holiday limits will be welcome by some DB plan 

sponsors, but will likely be limited in scope as plans need to have sufficient going concern and 

solvency surplus for this measure to be advantageous. 

Explicitly permitting the use of electronic communications has been a long-awaited development, 

and will be welcomed by plan administrators. 

https://www.willistowerswatson.com/en-CA/Insights/2020/06/new-2020-multi-jurisdictional-pension-plans-agreement?utm_source=outlook&utm_medium=email-consultant&utm_campaign=Modernizing-Benefits_&utm_content=New+2020+Multi-Jurisdictional+Pension+Plans+Agreement
https://www.willistowerswatson.com/en-CA/Insights/2020/06/new-2020-multi-jurisdictional-pension-plans-agreement?utm_source=outlook&utm_medium=email-consultant&utm_campaign=Modernizing-Benefits_&utm_content=New+2020+Multi-Jurisdictional+Pension+Plans+Agreement
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For more information 

This Advisory is not intended to constitute or serve as a substitute for legal, accounting, actuarial or 

other professional advice. For information on how this issue may affect your organization, please 

contact your Willis Towers Watson consultant, or:   

Robin Damm, +1 403 261 4505 
robin.damm@willistowerswatson.com 
 
Evan Shapiro, +1 416 960 2846 
evan.shapiro@willistowerswatson.com 
 

About Willis Towers Watson  

Willis Towers Watson (NASDAQ: WLTW) is a leading global advisory, broking and solutions 

company that helps clients around the world turn risk into a path for growth. With roots dating to 

1828, Willis Towers Watson has 45,000 employees serving more than 140 countries and markets. 

We design and deliver solutions that manage risk, optimize benefits, cultivate talent, and expand the 

power of capital to protect and strengthen institutions and individuals. Our unique perspective allows 

us to see the critical intersections between talent, assets and ideas – the dynamic formula that drives 

business performance. Together, we unlock potential. Learn more at willistowerswatson.com.  
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